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directors and composers (SOC 27-2041)> ¢} “Musicians and singers (SOC
27-2042)"  271¢] SOC code<} wid .
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Music Director
Musicians and Singer

KSCO ISCO
2821 . 2652

Musicians,
Singer and Composer
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o, &% 10d7t A=A E& st=do] AAA 2 SW /Al =8
(Association for Unmanned Vehicle Systems International 2013)
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(Augmented reality architects), o}u}e} A 2] XHAvatar relationship
managers), 22 23 Hlolg #AgAxHWaste data managers), HlolE] <&
ZE7HData hostage specialists), FUAAs2F &4 Al2®EH AR
(Driverless operating system engineers) 5°] = (B 2015).

SWZA AL S O)n)s] SWa okl
2 7| A (Retrofitting) S S 3

o3t B AP ANKE 5 %
o] T

o
=y
A

FF AYTRI vIFe] vs) FUHOE AFES) Hokse] FF
10~209 Apolol Ful AYAT F 63%7 AFEISRR <Aske] A7}
flo1d TbsAe] ¥ neldwel 3

SSPRI AZEYIYMAITA | 14



7| Al 93] -&(Luddite

SWE Al AL2[of A o ofa] LAt2] A

k=2

SPRi ol 2l ZE H2015-016

HE

TR

—

0

i+

)
o=

iy

movement)©]

B 8} 9]

bEobE, A

-

I

o

=
==

s, AEA AAGE LA

S

3 W3}

9

7=k o

o
T

&

SRR

o
_Zrl

of
E

NI

t2 o u 8 of

°

DE

A
o4 8 AFHA Aol g wel Ay seowE

-

[e]

e QA 5

—_—

0

"
HE

TWH
ol

0

NE
L

AFEe B

T

| BN

O vle A5 GAE =

A

2oz o, SW/T 51 HH7|

o ARty Aol SW

A

]l 7] €(Catalytic technology)Z4 A2-¢ Atd= &

=
=

) o]
]

22

o

1))

2
=]

A=

AYA

[3

T

) .

(Douglas Rushkoff)

YA

7 desks A=
2% Z& Ho|t}t (program or be programmed)” 2l

o

3

L

0 w59] w0

H

o
3

Kok i

=
K3

Oxg AA gl S

T—

o)
T

0
&R

JJJ

= Ak

—

5394 &

soF g

AE 54

—_—

0

15

S SPRI AZEgoyMITA



SPRi O #2|ZE H2015-016% SWSAASI ol A el o3 YRral oF 7
o A 2l(Knowledge)2] 90%7} H 5~61d Atolo] AFA HH ZolA &

2 Qlstel WY vle) Axtel B dulshsel APEA WS

LN
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